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A Note from our Executive Director

| struggled with whether or not to include a note from me at all. The centering
of the Black gaze in Get Out is part of what makes the film so incredibly
powerful. My voice literally does not matter.

Ultimately, that is what | am choosing to share here. Like the film, this guide
seeks to center a specific experience- in this case the ones of the 15-18 year
old Black and Latino young men that created it. If you are not a youth of color,
we still think you can get a lot out of this guide. Still, it is not FOR you. It is not
FOR me. If the wording or instructions make you feel uncomfortable for that
reason we hope you're able to learn something from that discomfort.

For youth using this guide, especially youth of color, we hope this guide helps
to create a space where your experiences are centered, honored and
respected. If you want to share your ideas, thoughts, or questions with the
authors, you can tweet @tcproj and hashtag #getoutguide.

GET OUT

WRITTEN AND DIRECTED BY JORDAN PEELE




DISCUSSION QUESTIONS ')

Every scene of Get Out is thick with meaning and imagery, without feeling overwhelming or

preachy. So how do we detangle it all? Well in our experience you'll still be finding new revelations
days, weeks, and conversations later, but here's some questions we came up with to get the ball
rolling. If you have more to add, tweet us at @tcproj and hashtag #getoutguide

1. What are some things that the Director does to get you as the audience (in Chris' perspective) to trust Rose?

2. What did you think about the way that Rose's dad was going on and on about deers? Did it sound familiar to
conversations you hear about races or ethnicities of people?

3. Looking back, how do you feel about the way Rose's dad pointed out the horror of Hitler's regime, knowing that he's
literally stealing Black people's lives?

4. Can you think of inappropriate questions (like the ones Chris is asked at the party) that people may have asked
you without realizing how inappropriate they are?

S. When did you realize that Rose was not on Chris’ side?

6. What was your initial reaction when you saw police lights at the end? How is it different than when you may have
seen police lights at the end of a horror movie like Scream where there is a white woman protagonist? How does
being in Chris' "eyes" change it?

7. Looking back at when Rose told Chris not to give his ID to the cops, was she calling out the racism or trying to
protect herself? If she was trying to protect Chris, do you think she could have actually made him less safe by
arguing?

8. Why are Walter and Georgina treated as servants even though they are family? Even when Chris is not looking,
they seem to be doing labor. Why do you think that is?

9. Why is it so important that Chris is a photographer?

FACILITATION NOTE: FOR MANY OF THESE QUESTIONS THERE ARE NO "RIGHT" ANSWERS. LET
PEOPLE EXPLORE AND FIND THEIR OWN MEANINGS! ESPECIALLY WITH YOUTH, THIS IS CRITICAL!






Facilitation Instructions

Inspired by the "4 corners" activity many
of us have taken in classes or at camps,
we came up with this activity to tackle
some of the questions that came up for
us when we were discussing the film.

Here's how it works:

Make some simple signs (markers or
even pen will work) that say AGREE,
SOMEWHAT AGREE, DISAGREE,
STRONGLY DISAGREE and put them up
in the four corners of a room with
enough space for people to move
between corners.

Explain to participants that you're going
to read some statements out loud and
that for each statement they should
choose an area of the room that most
corresponds to how they feel about it. In
between each statement, take a few
minutes to have a few people share why
they chose to be in the space they are in
and have some discussion/debate. Add
your own and tweet us @tcproj
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In "Get Out," The Eyes Have It
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And If you still have not gotten enough, check out Y
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